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Item 5.02  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
Appointment of Acting CEO

Effective February 9, 2026, Mike Mulica, executive chairman of DNA X, Inc. (formerly, Sonim Technologies, Inc.), a Delaware corporation (the ‘Company”), was
appointed as the Company’s acting chief executive officer and, accordingly, was designated as the Company’s principal executive officer.

Mr. Mulica, 62, has held various roles at the Company since April 2021, most recently as its executive chairman as of October 16, 2025. Biographical information for
Mr. Mulica can be found on page 13 of the Company’s definitive proxy statement filed with the Securities and Exchange Commission on June 18, 2025, and is incorporated
herein by reference.

There are no arrangements or understandings between Mr. Mulica and any other person pursuant to which he was appointed. Mr. Mulica does not have any family
relationship with any director or other executive officer of the Company or any person nominated or chosen by the Company to become a director or executive officer, and there
are no transactions in which Mr. Mulica has an interest requiring disclosure under Item 404(a) of Regulation S-K.

CEO Employment Agreement
In connection with his appointment as acting chief executive officer, the Company, following the approval of the compensation committee of the Company’s board of

directors, (i) increased Mr. Mulica’s annual base salary to $450,000, effective January 30, 2026; (ii) granted 50,000 restricted stock units (“ RSUs”) vesting in equal monthly
installments over a one-year period, subject to continued service; and (iii) agreed that, following a termination of employment, if Mr. Mulica is eligible for and timely elects



https://www.sec.gov/Archives/edgar/data/1178697/000164117225015578/formdefc14a.htm

continuation coverage under COBRA, the Company will reimburse COBRA premiums for up to twelve (12) months, subject to customary early-termination conditions
(including eligibility for substantially similar coverage from another source), as set forth in the first amendment to Mr. Mulica’s employment agreement (the “CEO
Amendment”).

CFO Employment Agreement

On February 9, 2026, the Company and Clay Crolius, the Company’s Chief Financial Officer, entered into a second amendment to Mr. Crolius’s employment
agreement, dated December 8, 2023 (the “CFO Amendment”). The CFO Amendment, among other things, provides: (i) that the completion of the Company’s previously
announced asset sale on January 23, 2026 constitutes a triggering event under Mr. Crolius’s employment agreement; (ii) for a grant of 35,000 RSUs, vesting in equal monthly
installments over a one-year period, subject to continued service; and (iii) that, following a termination of employment, if Mr. Crolius is eligible for and timely elects
continuation coverage under COBRA, the Company will reimburse COBRA premiums for up to six (6) months, subject to customary early-termination conditions (including
eligibility for substantially similar coverage from another source).

The foregoing descriptions of the CEO Amendment and the CFO Amendment do not purport to be complete and are qualified in their entirety by reference to the full
text of the CEO Amendment and the CFO Amendment, copies of which are filed as Exhibit 10.1 and Exhibit 10.2 hereto, respectively, and incorporated by reference herein.

Item 9.01  Financial Statements and Exhibits.

(d) Exhibits.

Exhibit

Number Description
10.1 First Amendment to Employment Agreement of Mike Mulica, dated as of February 9. 2026
10.2 Second Amendment to Employment Agreement of Clay Crolius. dated as of February 9, 2026
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly
authorized.

DNA X, INC.

Date: February 10, 2026 By: /s/ Clay Crolius

Name: Clay Crolius
Title:  Chief Financial Officer




Exhibit 10.1
FIRST AMENDMENT TO EMPLOYMENT AGREEMENT

This first amendment to employment agreement (the “Amendment”) is made and entered into as of February 9, 2026, by and betweenDNA X, Inc. (formerly known as Sonim
Technologies, Inc.), a Delaware corporation, (the “Company”), and Michael Mulica (“Executive” and, together with the Company, the “Parties”).

WHEREAS, the Company and Executive previously entered into an Employment Agreement, dated as of October 16, 2025 (the ‘Agreement”); and
WHEREAS, the Company and Executive desire to amend the Agreement as provided herein.

NOW, THEREFORE, in consideration of the foregoing, and for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the
Parties hereto agree as follows:

1. Defined Terms. Capitalized terms used but not defined in this Amendment shall have the meanings set forth in the Agreement.
2. Title. Section 2.A.(i) of the Agreement is hereby amended and restated in its entirety to read as follows:

@) “During the Term, the Executive shall serve as the Company’s Acting Chief Executive Officer (the “Position”), reporting to the Board of directors of the
Company (the “Board”), and shall perform such duties and have such responsibilities and authority as are assigned to the Executive by the Board.”

3. Base Salary. Section 2.A.(ii) of the Agreement is hereby amended and restated in its entirety to read as follows:

(i1) “Retroactively, as of January 30, 2026, for the additional executive role, the Company shall pay the Executive an annual rate base salary of $450,000 in
periodic installments in accordance with the Company’s customary payroll practices, but no less frequently than monthly (the “Base Salary”).”

4. RSU Award. The Agreement is hereby amended to add the following as new Section 2.B.(iii):

(iii) “RSU Award. Upon execution of this Amendment, the Executive shall be awarded 50,000 restricted stock units (“RSUs”) under the Sonim Technologies, Inc.
2019 Equity Incentive Plan or any successor plan (the “EIP”) (the “2026 RSU Award”). Subject to the terms of the EIP and the applicable award agreement,
the 2026 RSU Award shall vest in equal monthly installments over a one-year period, with the first installment vesting on the one-month anniversary of the
grant date and each subsequent installment vesting on each monthly anniversary thereafter, subject to the Executive’s continued service through each
applicable vesting date.”

5. COBRA Benefits. Section 4(a) of the Agreement is hereby amended to add the following as new subsection (v) at the end thereof:

W) if Executive timely and properly elects health continuation coverage under the Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”), the
Company shall reimburse Executive for the monthly COBRA premium paid by Executive for Executive and Executive’s dependents. Such reimbursement shall
be paid to Executive on the first (1st) of the month immediately following the month in which Executive timely remits the premium payment. Executive shall be
eligible to receive such reimbursement until the earliest of: (i) the twelve (12) month anniversary of the Date of Termination; (ii) the date Executive is no longer
eligible to receive COBRA continuation coverage; and (iii) the date on which Executive becomes eligible to receive substantially similar coverage from another
employer or other source.

6. No Other Amendments. This Amendment does not supersede the terms and conditions of the Employment Agreement, except to the extent expressly described herein.

(The remainder of this page is intentionally left blank.)

IN WITNESS WHEREOF, the undersigned have executed this Amendment on the day and year first above written.
DNA X, Inc.
/s/ Clay Crolius

Name: Clay Crolius
Title:  Chief Financial Officer

/s/ Michael Mulica
Michael Mulica




Exhibit 10.2
SECOND AMENDMENT TO EMPLOYMENT AGREEMENT

This second amendment to employment agreement (the ‘“Amendment”) is made and entered into as of February 9, 2026, by and betweenDNA X, Inc. (formerly known as
Sonim Technologies, Inc.), a Delaware corporation, (the “Company”’), and Clay Crolius (“Executive” and, together with the Company, the “Parties”).

WHEREAS, the Company and Executive entered into an Employment Agreement, dated as of December 8, 2023, as amended by that certain First Amendment to Employment
Agreement, dated as of April 15, 2025 (as amended, the “Agreement”);

WHEREAS, the Company completed on January 23, 2026, the previously announced sale of substantially all of its assets related to the enterprise 5G solutions business (the
“Asset Sale”), as described in the Company’s Current Report on Form 8-K filed January 27, 2026; and

WHEREAS, the Company and Executive desire to amend the Agreement as provided herein.

NOW, THEREFORE, in consideration of the foregoing, and for other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the
Parties hereto agree as follows:

1. Defined Terms. Capitalized terms used but not defined in this Amendment shall have the meanings set forth in the Agreement.

2. Acknowledgement of Triggering Event. Sonim and Executive acknowledge and agree that the completion of the Asset Sale constitutes a Change in Control for purposes of
the Agreement.

3. RSU Award. The Agreement is hereby amended to add the following as a new Section 2(d):

(d) “RSU Award. Upon execution of this Amendment, the Executive shall be awarded 35,000 restricted stock units (“RSUs”) under the Sonim Technologies, Inc.
2019 Equity Incentive Plan or any successor plan (the “EIP”) (the “2026 RSU Award”). Subject to the terms of the EIP and the applicable award agreement,
the 2026 RSU Award shall vest in equal monthly installments over a one-year period, with the first installment vesting on the one-month anniversary of the
grant date and each subsequent installment vesting on each monthly anniversary thereafter, subject to the Executive’s continued service through each
applicable vesting date.”

4. COBRA Benefits. The Agreement is hereby amended to add the following as a new Section 9(b), and existing Section 9 shall be redesignated as Section 9(a):

(b) if Executive timely and properly elects health continuation coverage under the Consolidated Omnibus Budget Reconciliation Act of 1985 (“COBRA”), the
Company shall reimburse Executive for the monthly COBRA premium paid by Executive for Executive and Executive’s dependents. Such reimbursement shall
be paid to Executive on the first (1st) of the month immediately following the month in which Executive timely remits the premium payment. Executive shall be
eligible to receive such reimbursement until the earliest of: (i) the six (6) month anniversary of the Date of Termination; (ii) the date Executive is no longer
eligible to receive COBRA continuation coverage; and (iii) the date on which Executive becomes eligible to receive substantially similar coverage from another
employer or other source.

5. No Other Amendments. This Amendment does not supersede the terms and conditions of the Employment Agreement, except to the extent expressly described herein.

(The remainder of this page is intentionally left blank.)

IN WITNESS WHEREOF, the undersigned have executed this Amendment on the day and year first above written.
DNA X, Inc.

/s/ Michael Mulica

Name: Michael Mulica
Title:  Acting CEO

/s/ Clay Crolius
Clay Crolius




